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Corporate Finance Department

. . N Materials Management Division 893'2022 ADDENDUM 1
Winnipeg
SUPPLY AND DELIVERY OF CROWD MANAGEMENT UNIFORMS

ISSUED: November 23, 2022
BY: D. Westra-Hanaback/ for Maria Koniuck

URGENT TELEPHONE NO. 204-232-6069

PLEASE FORWARD THIS DOCUMENT TO THIS ADDENDUM SHALL BE INCORPORATED
INTO THE BID/PROPOSAL AND SHALL FORM

‘évlil-)lloPi\:)EPROIgAE POSSESSION OF THE A PART OF THE CONTRACT DOCUMENTS

Please note the following and attached changes, corrections, additions, deletions, information and/or instructions
in connection with the Bid/Proposal, and be governed accordingly. Failure to acknowledge receipt of this
Addendum in Paragraph 10 of Form A: Bid/Proposal may render your Bid/Proposal non-responsive.

PART D — SUPPLEMENTAL CONDITIONS

Add and Insert Section D10 as follows:

D10 UNFAIR LABOUR PRACTICES

D10.1 Further to C3.2, the Contractor declares that in bidding for the Work and in entering into this Contract, the
Contractor and any proposed Subcontractor(s) conduct their respective business in accordance with
established international codes embodied in United Nations Universal Declaration of Human Rights (UDHR)
Universal Declaration of Human Rights | United Nations and International Labour Organization (ILO)

International Labour Organization (ilo.org) conventions as ratified by Canada.

D10.2  The City of Winnipeg is committed and requires its Contractors and their Subcontractors, to be committed to
upholding and promoting international human and labour rights, including fundamental principles and rights at
work covered by ILO eight (8) fundamental conventions and the United Nations Universal Declaration of Human
Rights which includes child and forced labour.

D10.3 Upon request from the Contract Administrator, the Contractor shall provide disclosure of the sources (by
company and country) of the raw materials used in the Work and a description of the manufacturing
environment or processes (labour unions, minimum wages, safety, etc.).

D10.4 Failure to provide the evidence required under D10.3, may be determined to be an event of default in
accordance with C16.

D10.5 In the event that the City, in its sole discretion, determines the Contractor to have violated the requirements of
this section, it will be considered a fundamental breach of the Contract and the Contractor shall pay to the City a
sum specified by the Contract Administrator in writing (“Unfair Labour Practice Penalty”). Such a violation shall
also be considered an Event of Default, and shall entitle the City to pursue all other remedies it is entitled to in
connection with same pursuant to the Contract.

D10.5.1 The Unfair Labour Practice Penalty shall be such a sum as determined appropriate by the City, having
due regard to the gravity of the Contractor’s violation of the above requirements, any cost of obtaining
replacement goods/ services or rectification of the breach, and the impact upon the City’s reputation in
the eyes of the public as a result of same.
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D10.5.2 The Contractor shall pay the Unfair Labour Practice Penalty to the City within thirty (30) Calendar Days of
receiving a demand for same in accordance with this clause D10.5. The City may also hold back the
amount of the Unfair Labour Practice Penalty from payment for any amount it owes the Contractor.

D10.5.3 The obligations and rights conveyed by this clause survive the expiry or termination of this Contract, and

may be exercised by the City following the performance of the Work, should the City determine, that a
violation by the Contractor of the above clauses has occurred following same. In no instance shall the
Unfair Labour Practice Penalty exceed the total of twice the Contract value.

It should be noted that clause numbering will change as a result of this addition.

PART E — SPECIFICATIONS

Revise E2.2(l)(ii) to read: 39% nylon Cordura; and
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